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Striving to make the utmost 
sustainable use of the natural 
resources at our disposal, 

for the benefit of all

Jacques M. D’unienville - Chief Executive Offi  cer

LETTER FROM THE CEO

Protection of the environment is one of our priorities and forms 

an integral part of our present and future projects. We have 

deliberately included the environment within our actions and 

are constantly looking for ways to optimise our resources and to 

reduce waste and emissions to a minimum. In this context, our next 

strategic sustainability objective is to implement a Carbon Burn 

Out (CBO) unit at La Baraque to optimise energy recovery from coal 

ash which will then be reused as ‘green’ cement in the construction 

industry. The CBO unit will also enhance the energy effi  ciency of 

our operations through cogeneration. Treatment and recycling of 

wastewater generated by our cane cluster is also a priority, and 

in addition to enhancing Omnicane’s sustainability objectives, 

increasing the water effi  ciency in our operations is also a means to 

adapt to the impacts of climate change and climate variability by 

making effi  cient use of natural resources. With these forthcoming 

projects, and by setting up a bio-ethanol distillation plant at La 

Baraque, we expect that the cane cluster operations of Omnicane 

will become a model of closed-loop industrial ecology. We expect 

that these projects will be implemented either sequentially or 

concurrently within the next 2-3 years. Another strategic goal of 

Omnicane is to invest in other forms of renewable energy (i.e. over 

and above renewable biomass) such as wind energy and hydro-

electricity. We have a 22 MW wind energy project in the pipeline, 

and the project has been proposed to the national authorities for 

their consideration. 

As a responsible economic operator, we also have at heart the 

well-being of our employees, who we believe are our most 

important and valuable asset. Our responsibility also extends to 

the communities where our business units are based. Omnicane 

Foundation has been created as a dedicated entity to implement 

our Corporate Social and Environmental Responsibility programme 

for the benefi t and empowerment of the vulnerable groups of 

Mauritian society. The setting up of Omnicane Foundation has 

been one of our main achievements in 2010 on the social front.

We constantly review our policies and practices to ensure that we 

comply with the best standards of corporate governance, audit, 

and risk management. Omnicane is very mindful of internationally 

agreed standards. The initiative to adopt sustainability reporting 

using the GRI template reinforces our commitment to transparency 

and the pursuance of continual improvement. Omnicane Milling 

Operations Limited (OMOL) is already certifi ed with GMP+B2 

(2010) Production of Feed Ingredients, and its refi nery operations 

has also been assessed and certifi ed as  meeting the requirements 

of British Retail Consortium (BRC) for the Global Standard for Food 

Safety, and achieved Grade A for the production of white sugar by 

refi ning high polarity low colour sugar. Furthermore, with regard 

to molasses production, Omnicane is moving towards International 

Sustainability & Carbon Certifi cation (ISCC) that is expected to be 

awarded by mid-2012.

Top management has decided to implement ISO 9001:2008 

throughout the Group to harmonize the spirit and methodology 

in which all our activities are conducted.  Each entity of the Group 

has appointed a Management System Representative (MSR) whose 

responsibility includes the development, implementation and 

maintenance of ISO 9001:2008. We target to progressively certify 

our entities as from mid-2012. Also, our thermal power plant at La 

Baraque has taken steps towards the implementation of ISO 14001, 

which is expected to be awarded towards the end of 2012.

At Omnicane, we are aware that our operations are exposed to 

two main external factors, namely: (1) the global economic and 

fi nancial crisis, and (2) climate change. As discussed earlier, we have 

adopted a diversifi cation strategy at both the national and regional 

levels in order to cope with both factors. So far, the diversifi cation 

strategy has proved to be resilient from both the fi nancial and 

climate perspectives. 

We are satisfi ed with our progress so far but are aware that a lot 

more remains to be accomplished. I would like to thank the entire 

Omnicane team for their contribution to our achievements, and I 

am confi dent that with their valued support and investment we 

have the potential to grow much further.

Jacques M. d’Unienville

Chief Executive Offi  cer

At Omnicane, we have placed sustainability at the centre of our business model. We recognise that 

the decisions that we make and the directions that we take can have a signifi cant impact on the 

people, the environment and the communities with whom and which we interact. 

Omnicane’s Vision is to make the utmost sustainable use of the natural resources at the company’s 

disposal, for the benefi t of all. Our objective is to actively and responsibly participate in the 

development of Mauritius by producing, inter alia, cleaner and more reliable energy.

In a few years, the company has transformed itself from a traditional raw-sugar manufacturer into 

a multi-product, vertically integrated agro-industrial cluster. We have embarked on the production 

of value-added goods such as refi ned sugar, electricity, and in the near future, ethanol. On a 

smaller scale, we also produce high-quality fruits and vegetables. At the heart of our organisation is 

sugarcane, one of the most versatile and productive renewable sources of energy under the sun. Our 

vision therefore can extend beyond our borders to places where sugarcane can be grown, harvested 

and transformed responsibly. We have recently signed an agreement with a company in Kenya 

to develop a sugarcane cluster that will produce sugar, electricity from a cogeneration plant, and 

bio-ethanol from molasses. The regional reach is one means of diversifying our operations in order 

to build long-term sustainability and resilience in our performance.
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Omnicane is at present completing its ‘fl exi-factory’, which will comprise of its milling operations, cogeneration power plant, 

and bioethanol distillery. The company is also interested in the exploitation of wind energy in pursuance of the Sustainable 

Mauritius vision. 

In line with the country’s food security objectives, Omnicane is also engaged in the cultivation of fruits and vegetables and the 

large-scale production of potatoes.

The company’s extensive land bank represents a signifi cant area for development.

In this report, we refer to the holding entity as ‘Omnicane’ or ‘Omnicane Limited’ and to its companies and subsidiaries as part 

of ‘the Omnicane Group’.

The table on the next page provides a statistical profi le of Omnicane in 2010. Substantial additional information on our 

organisation is available in our Annual Report.

One of Mauritius’s leading economic operators, Omnicane was born in July 2009 of the strategic rebranding of Mon Trésor Mon 

Désert Limited (MTMD), a long-established sugarcane group in Mauritius whose origins can be traced back to the 1850s. MTMD 

was amongst the fi rst companies to be listed on the Stock Exchange of Mauritius and,  Omnicane has successfully transformed 

itself from a basic-commodity supplier into a multi-product, vertically integrated agro-industrial cluster. 

This transformation has entailed the modernisation of the company’s sugarcane production and processing methods and 

facilities, the rationalisation of its milling operations into a single unit, the construction of a state-of-the-art sugar refi nery and 

feeder warehouse, and one of the largest coal- and bagasse-fi red cogeneration power plants in the world. 

The company’s main operations are:

•  Sugarcane cultivation

•  Sugar milling and refi ning

•  Energy production.

GRIG3.1 REPORTING  PROFILE
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OMNICANE FACTS

HEADQUARTERS

Founded

Employees

Port Louis, Mauritius

Incorporated in1926 as 

Mon Trésor Mon Désert 

Limited

1132

MILLING

Operating companies

Sugar produced (mills) 

(tonnes)

Sugar refi ned (tonnes)

Cane Crushed (tonnes)

Omnicane Milling 

Holdings (Mon Trésor) 

Limited  80%

- Omnicane Milling 

Operations Limited 

16.85%

Omnicane Milling 

Holdings (Britannia 

Highlands) Limited  80%

-  Omnicane Milling 

Operations Limited 

83.149%

138,781

104,483

1,355,351

AGRICULTURE

Operating company

Area harvested (hectares)

Cane production (tonnes)

Sugar produced (tonnes)

Omnicane Limited

- Omnicane Agricultural 

Operations Limited

2,779

237,610

24,645

LOGISTICS

Operating companies Omnicane Logistics 

Operations Limited 100%

THERMAL ENERGY

Operating companies

Electricity exported in 

GWH:

from Coal

from Bagasse

Omnicane Thermal Energy 

Holdings (St Aubin) 

Limited  100%

- Omnicane Thermal 

Energy Operations 

(St Aubin) Limited 60%

Omnicane Holdings 

(La Baraque) Thermal 

Energy Limited  100%

- Omnicane Thermal 

Energy Operations 

(La Baraque) Limited  60%

656

527

129
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Materiality

We employed a number of processes to determine 

materiality, priority of topics, and stakeholder audiences 

for this report. The primary processes included the 

following: 

• Gathering and review of data by a dedicated team, 

communicating with the company’s executives and 

managers and with delegates from companies within 

the report boundary 

• Internal benchmarking with other companies that 

publish sustainability reports, both inside and outside 

our industry 

• Extensive communication with independent organi-

sations that evaluate sustainability reports by 

Omnicane. 

Boundary

This report focuses on the operations of companies within 

the Omnicane Group, referring to them in shortened form 

– namely as Milling, Thermal, Agriculture, Logistics, and 

Management, as identifi ed by a white rectangular outline 

in the Omnicane Group Profi le chart on the next page. 

The holding companies manage and direct investments 

and returns to and from the operating companies 

and subsidiaries of Omnicane Limited. Floreal Limited 

operates in the fi nancial sector and therefore was 

considered to have negligible impacts. 

At the time of writing this report, Exotic Exports Limited 

has ceased to be part of the Omnicane Group. As the 

company was in the process of being closed in 2010, it is 

not included in the report boundary.

Reporting Diligence

The following criteria have been observed in preparing 

this report:

• Stakeholder inclusiveness

• Sustainability context

• Completeness

• Balance

• Comparability

• Accuracy

• Timeliness

• Clarity

• Reliability.

Time

This report presents data for the year 2010. As this is the 

fi rst GRI-G3.1 report prepared by Omnicane, no prior-

year results or multi-year results are presented for GRI 

performance indicators.

Scope

Information is provided on our environmental, so-

cial and economic performance from a number of 

diff erent perspectives that we believe are useful to our 

stakeholders. 

• We provide comprehensive data on material, energy 

and water use across our operations.

• We break out data for quality, disposal methods and 

destination of wastes and water.

• We report on any voluntary or compulsory programmes 

and practices that support communities, and we also 

assess and manage the impacts of our operations on 

communities. 

REPORT PARAMETERSREPORT PARAMETERS

LE GE ND

HIG HLANDS & ANNE XE S

BR ITANNIA & BE NAR E S

MON TR E S OR

MOTOR WAY M1

MAIN R OAD

DIS TR IC T B OUNDAR Y

RIVIERE

DU

REMPART
PAMPLEMOUSSES

FLACQ

PORT-LOUIS

MOKA

St Aubin S.E.

Omnicane

Flexi-Factory

BLACK

RIVER

GRAND

PORT

SAVANNE

Mon Trésor

Britannia

Highlands

Benares

Omnicane Milling Operations Limited

Omnicane Thermal Energy Operations (St Aubin) Limited

Omnicane Thermal Energy Operations (La Baraque) Limited

Cane

Growing

Energy

Production

Sugar

Milling

REPORT PARAMETERS OPERATING LOCATIONS & OPERATIONS

For completeness, meaningfulness and highlighting particularly strong or poor performance in specifi c areas, data has been 

disaggregated further than the separations outlined in the report boundary. 

This is because two entities namely the Milling and Thermal Operations, can be separated into signifi cant parts: Milling has a 
“raw house” and a “refi nery”, while Thermal has two power plants: La Baraque (OTEO LB) and Saint Aubin (OTEO SA).
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Omnicane
Management & Consultancy

Limited

Omnicane
Limited

Omnicane
Holdings

Limited

Coal Terminal 

(Management) 

Co. Ltd.

Floreal

Limited

Omnicane
Milling 

Operations

Limited

Omnicane
Agricultural 

Operations

Limited

FAW 

Investment 

Limited

100%

100%

60%

23.37%

70.25%

83.15%

80%

16.85%

80%

100%

100%

100%

Omnicane 

Thermal 

Energy 

Operations 

(La Baraque) 

Limited

Omnicane 

Thermal 

Energy 

Holdings 

(La Baraque) 

Limited

Omnicane
Milling 

Holdings

(Britannia 

Highlands)

Limited

Omnicane
Milling 

Holdings

(Mon Trésor)

Limited

Exotic 

Exports 

Limited

100%

Omnicane
Logistics 

Operations

Limited

100%

17.35%

60%

Omnicane 

Thermal 

Energy 

Holdings 

(St Aubin) 

Limited

Omnicane 

Thermal 

Energy 

Operations 

(St Aubin) 

Limited

100%

REPORT PARAMETERS
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are encouraged to be present. Omnicane encourages 
the active participation of its shareholders at its 
general meetings and holds the interests of its private 
shareholders in high regard. The notice of the company’s 
85th Annual General Meeting, detailing all proposed 
resolutions, can be found on page 115 of the company’s 
2010 Annual Report.

Communication with Employees

Omnicane recognises that its employees are the 
foundation of the Group’s success. The ability to attract, 
develop and retain the required talent and competencies 
to implement its strategies and meet its growth objectives 
remains one of the Group’s most vital attributes.

A wide and varied range of informal and ad hoc, individual 
and collective interfaces, processes and meetings 
are in place across Omnicane to ensure constant 
communication with all employees. This is essential to 
creating an inspiring workplace and achieving the value 
creation objectives of the Group as well as ensuring 
employee commitment and development.

Collective labour relations are also constructively 
managed on the basis of the principle of freedom 
of association, and trade unions are recognised at 
appropriate operational levels.

Commitments to External Initiatives

The company is committed to the highest ethical and 
legal standards and actively promotes sustainable 
business through fair employment policies, investing 
in local communities and promoting a proactive policy 
towards the protection of the environment.

The Group has created a dedicated entity, Omnicane 
Foundation, which, by virtue of its registration with 
the National Corporate Social Responsibility (CSR) 
Committee, is able to initiate and implement social 
projects pertaining to health, housing, education, sports 
and other areas. These projects aim to promote human 
development and alleviate poverty.

Use of Omnicane Foundation as the Group’s single 
vehicle for channelling all its contributions ensures better 
coordination and sustainability for the Group’s CSER 
(Corporate Social and Environmental Responsibility) 
actions. The Foundation is managed by a CSER committee, 
which is responsible for the allocation of resources to the 
various projects adopted by the Foundation.

As a value-driven enterprise, Omnicane places higher 
emphasis on responsiveness than on responsibility 
to social and environmental concerns. Whereas most 
companies in Mauritius focus on corporate social 
responsibility, Omnicane has explicitly added the 
environment, as a priority, to its action programme.

Health and Safety

Omnicane is committed to providing a healthy, safe and 
secure working environment for all its employees and 
visitors. The Group has put in place policies and practices 
that in all material aspects comply with regulatory 
guidelines and requirements.

Statement on Corporate Governance

Corporate governance relates to the system by which 
companies are directed and controlled with a view to 
achieving sustainable strategic goals to satisfy their 
stakeholders, including shareholders, employees, and 
customers, while complying with legal and regulatory 
requirements and meeting environmental and broader 
community needs. Corporate governance also implies 
mitigating confl icts of interest, promoting transparency 
and committing to ethical values and business conduct. 

Board of Directors

The top governance body at Omnicane is the Board of 
Directors. The company has a unitary Board of Directors 
which comprises 12 directors (2 executive and 10 non-
executive). The Board is ultimately responsible for 
ensuring the sustainability of the business and to this 
end eff ectively controls the Group and its management 
and is involved in all decisions that are material for this 
purpose. The roles of the company’s Chairperson and 
Chief Executive are separated, and the Chairperson is a 
non-executive independent director. 

A structure of Board committees has been set up to assist 
the Board in the discharge of its duties and responsibilities. 

The Board committees currently are as follows:

• Audit Committee

• Corporate Governance Committee (encompassing 
the Nomination Committee and the Remuneration 
Committee)

• Investment Committee

• Property Development Committee.

Each Board committee operates under clearly defi ned 
terms of reference and regularly reports to the Board, to 
which it recommends specifi c matters for approval. The 
Company Secretary acts as secretary to all the committees. 
For detailed information on Board committees, please 
refer to our Annual Report.

Directors’ Interests

The directors ensure that their dealings in the company’s 
shares are conducted in accordance with the principles of 
the Model Code for Securities Transactions by Directors of 
Listed Companies, as detailed in Appendix 6 of the Stock 
Exchange of Mauritius Listing Rules. 

Upon appointment to the Board, directors are required to 
inform the Company Secretary of the number of shares 
held directly and indirectly by them in the company. 
This declaration is entered into the Directors’ Interests 
Register, which is maintained by the Company Secretary 
and updated with any subsequent transactions made by 
the directors. 

Communication with Shareholders

The company advocates best-practice disclosures, 
transparency in its activities, consistency in its 
communication methods, and proper dissemination of 
information to its shareholders.

The company’s Annual General Meeting is, conven-
tionally, attended by all the directors, and shareholders 

GOVERNANCE
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Financial Assistance from Government

Government grants are not recognised until there is 

reasonable assurance that the Group will comply with 

the conditions attached to them and that the grants will 

be received.

Government grants are recognised as income over the 

periods necessary to balance them on a systematic basis 

with the costs for which they are intended to compensate. 

Government grants that are receivable as compensation 

for expenses or losses already incurred or for the purpose 

of giving immediate fi nancial support to the Group, with 

no future related costs, are recognised in the statement 

of comprehensive income in the period in which they 

become receivable. 

In 2010, Omnicane did not receive any signifi cant fi nancial 

assistance from Government. However, it is forecast 

that Rs 97 million will be obtained from Government 

forecasted in 2011 to cater for cash compensation in 

respect of the closure of the Union St Aubin factory. 

For more information on this topic, see the Community 

section on page 24. Mauritius’s National Pension Fund 

accounts for 10% of Omnicane’s shareholding. It also 

did not receive any tax reliefs, subsidies, awards and 

royalty holidays. Omnicane did not receive any fi nancial 

assistance from Export Credit Agencies in 2010.

Shareholding Structure

The holding structure of the company as at 31 December 

2010 was as follows:

Summary by Shareholder Category

 Count Shares Percent

Individuals 1,846 8,103,367 12.1

Insurance & 

Assurance Comp 13 1,105,074 1.6

Pension & 

Provident Funds 13 7,333,558 10.9

Investment & 

Trust Companies 16 106,463 0.2

Other Corporate Bodies 164 50,363,946 75.2

Total 2,052 67,012,404 100

Employee Direct Benefi ts

Omnicane seeks to provide a caring, equitable and 

professional environment for its employees in which they 

are motivated to engage and contribute their best eff orts 

and with which they are proud to be associated.

Employee benefi ts, including terms and conditions of 

employment, are well structured, competitive and in 

accordance with relevant legislation.

The remuneration philosophy of the Group is to ensure 

that employees are rewarded for their contribution 

to the Group’s operating and fi nancial performance. 

Standard entry level remuneration is generally  the same 

as legislated minimum wage levels for labourers and 

skilled workers at signifi cant locations of operations that 

are defi ned as similar operations existing elsewhere in 

the Mauritian sugar Industry. Where industry-negotiated 

agreements and other relevant legislation are applicable, 

appropriate remuneration is paid in accordance with 

these requirements. Staff  are paid a minimum based on 

an agreement with the staff  trade union, which is at the 

industry level. 

A performance-related bonus scheme is paid to all 

employees at every level across the Group, and is 

designed and implemented on a fi nancial year basis.

Dividends

In 2010, Omnicane distributed Rs 167.5 million in 

dividends to its shareholders. We keep our balance sheet 

strong and use conservative fi nancial projections in our 

planning. Financial support for Omnicane Foundation 

comes from 2% of the profi ts before tax that we earn in 

our business.

Financial Data

 2010 2009

Earnings per share  3.71  3.86

Dividend per share  2.50  2.00

Return on equity - %  4.47  4.4

Gearing - %  52.12  53.16

Eff ective tax rate - %  29.58  6.5

No. of ord. shares - (‘000) 67,012 67,012

Net asset value per share - Rs 83.13 86.88

public and private roads. Appropriate measures will be 

taken to minimise traffi  c disturbance.

A risk management review has been initiated to 

guarantee eff ective crisis management.

Furthermore, all sugarcane-handling logistics, transfers 

and cost control are under review for the 2011 crop. 

This exercise takes into account the closure of Union St 

Aubin, which will entail the departure of personnel under 

the Blue Print package and that of 10 other staff  whose 

contracts have expired. For more information on the Blue 

Print package, see the Community section of this report 

on page 32.

Direct Economic Benefi t

Omnicane’s contribution to the Mauritian economy 

comprises a number of components. Below we highlight 

wealth distributed during the 2010 fi nancial year.

Direct Economic Value Generated – Rs’000

Group turnover 3,479,704

Group turnover  3,479,704

Income from investment  5,419

Paid to growers of sugarcane  110,637

Manufacturing costs  1,705,674

Total  1,668,812

Wealth Re-Invested – Rs’000

Retained profi t  119,577

Depreciation  399,073

Total  518,650

Wealth Distributed – Rs’000

To employees as salaries, wages and 

other benefi ts  362,721

To lenders of capital as interest  580,887

To shareholders as dividend  167,531

To Government as taxation  23,381

To communities as corporate social 

responsibility  15,642

Total  1,150,162

MARKETPLACEMARKETPLACE

Omnicane’s economic goals and fi nancial performance 

are extensively documented in the company’s 2010 

Annual Report. A summary of the 2010 fi nancial 

performance compared with 2009’s is provided on this 

page. This section complements that information with 

additional comments on the economic sustainability 

of our business and how it contributes to the larger 

economic system in which we operate.

Towards an Effi  cient Sugarcane Industry

Since 1975, Mauritius has been granted preferential 

access to the European market under the Sugar Protocol 

of the Lomé Conventions.

In 2006/07 the Mauritian Government started an 

important ten-year reform programme designed to 

prepare the country’s transition from a trade preference-

dependent economy to a globally competitive economy.

The Mauritius Multi-Annual Adaptation Strategy 2006-

2015 for the sugar sector forms an integral part of this 

comprehensive 10-year economic reform programme, 

which the European Commission (EC) supports through 

the EC Accompanying Measures for Sugar Protocol 

Countries.

The aim is to convert the sugar industry into an effi  cient 

sugarcane industry, geared towards the production of a 

higher proportion of white and special sugars, ethanol, 

energy and other by-products.

Through its diversifi cation and the quality of its 

operations, Omnicane has embarked on this national 

endeavour as a leading contributor. For more information 

on the sugar industry reform, visit the Mauritius Sugar 

Producers’ Association’s Web page, www.mspa.mu

Union St Aubin Factory Closure

In a letter dated 14 October 2010, Omnicane Milling 

Operations Limited offi  cially submitted a request to 

the Ministry of Agro-Industry and Food Security for the 

closure of its Union St Aubin sugar factory.

That decision is in line with the Multi-Annual Adaptation 

Strategy Sugar Sector Action Plan 2006– 2015 and is vital 

for the sector to remain sustainable and economically 

viable. It is worth noting that the eventual closure of 

Union St Aubin was taken into account during the design 

and upgrading stages of the Omnicane factory at La 

Baraque.

It is important to note that Union St Aubin ceased 

to produce sugar in 2009 and has since then been 

transporting its production of sugarcane syrup by 

tanker lorries to La Baraque for further processing and 

transformation into refi ned sugar. The boiling house at La 

Baraque therefore processed the equivalent of more than 

450 Tonnes Cane per Hour.

The closure of Union St Aubin implies that, as from the 

2011 crop season, sugarcane from the Union St Aubin 

factory area will be transported directly to La Baraque via 

Omnicane

Holdings

Ltd

National

Pensions

Fund

Omnicane

Limited

70.25% 10.13% 19.62%

Others
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Key Performance Indicators

In this report we focus on fi ve performance indicators:

1.  Materials used by weight or volume

2.  Direct energy consumed by primary energy source

3.  Total water withdrawal by source

4.  Total water discharge by quality and destination

5.  Total weight of waste by type and disposal method.

It must be noted that wastes might encompass items not measured in terms of materials used, thus completing the materials 

overview. Similarly for water usage and discharge, the water discharge quality analysis reveals details of materials used, and 

future data recording and analysis will enable better understanding of fl ows and improving performance. 

Please see Appendix A for detailed information on material and water use and waste.

Environmental Reporting

• The stack emissions from the power plants of Omnicane Thermal Energy Operations are monitored, and results confi rm that 

these are compliant with the applicable emission standards.

• The refi nery plant and the power plants at La Baraque and St Aubin operate under EIA licenses granted by the Ministry of 

Environment under the EPA Act 2002. Each of these entities has an approved environmental monitoring plan. Reports are 

submitted on a monthly basis to the Ministry of Environment.

• In line with the Industrial Waste Audit Regulations(2008), Omnicane Milling Operations Limited, Omnicane Thermal Energy 

Operations (La Baraque) Limited, and Omnicane Thermal Energy Operations (St Aubin) Limited have submitted their 

Industrial Waste Audit Report as well as their Environmental Management Plan to the Ministry of Environment in 2010.

• Regular surveys to detect noise levels are conducted at the sugar factory sites and the power plants by an independent 

specialist. These are within the prescribed limits.

GRIG3.1 REPORTING  ENVIRONMENT
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Lead Acetate Filter Papers

Quantity: 6,900 kg

Source: Milling

Disposal: At Mare Chicose Landfi ll by 

encapsulation in concrete and stored at 

the hazardous waste cell.

Disused Cemented Asbestos Pipes

Quantity: 3,620 kg

Source: Milling, raw house

Disposal: At Mare Chicose Landfi ll by 

burial in the compacted waste mass.

Used Oil

 

Quantity by source:

Thermal (La Baraque): 600 litres

Thermal (St Aubin): 1 tonne

Logistics: 20,280 litres

Disposal: Used oil collected on site by 

Ecofuel Ltd for treatment and recycling.

Batteries

Quantity by source:

Thermal (La Baraque): 46 items

Logistics: 70 items

Disposal: Partly sorted on site. 

Collected by Steel Scrap Ltd.

Filters

Quantity: 1,800 items

Source: Logistics

Disposal: At Mare Chicose 

Landfi ll.

E-Waste

Quantity (from Management):

Printing cartridges and toners: 27.3 kg

Printers: 10 kg

Computers: 20 kg

Disposal: All e-waste is stored and 

reused where possible while sustainable 

disposal is investigated.

Scrap Iron

Quantity: 12 tonnes

Source: Logistics

Disposal: Collected by Steel Scrap Ltd 

for recycling.

Domestic Waste

Quantity by source:

Thermal (La Baraque): 8 tonnes

Thermal (St Aubin): 52 tonnes

Management: 1.275 tonnes

Disposal: At Mare Chicose Landfi ll.

Other Non-Hazardous Waste

Quantity by source: 

Milling: 267.6 tonnes

Agriculture: 800 tonnes

Disposal: Various - Onsite storage and 

landfi lling.

(Rs 150/tonne of imported coal) in ‘carbon’ levy to the 

Maurice Ile Durable (MID) Fund in 2010. Contributions to 

the MID Fund are then used to support sustainable and 

green projects at national level. 

“Indirect materials” are part of the manufacturing process 

and may or may not be present in the fi nal product. They 

include chemicals, pesticides, herbicides and fertilisers, 

and various equipment. The quantity of materials that 

containers, renewed equipment, and consumables 

represented was not measured in 2010. However, 

the volume of waste provides some indication of 

quantities used. 

Bottom ash is agglomerated ash particles, formed in 

pulverised coal furnaces that are too large to be carried 

in the fl ue gases. Bottom ash is coarse, with grain sizes 

ranging from fi ne sand to fi ne gravel.

Boiler slag is the molten bottom ash collected at the base 

of slag-tap and cyclone-type furnaces that is quenched 

with water. When the molten slag comes into contact 

with the quenching water, it fractures, crystallises, and 

forms pellets. This boiler slag material is made up of 

hard, black, angular particles that have a smooth, glassy 

appearance (AGRECO 2007).

Ashes

Combustion of coal as part of the coal-fi red power plant’s 

operating processes usually produces the following 

wastes/by-products:

Fly ash is a product of burning fi nely ground coal in 

a boiler. It is removed from the plant’s exhaust gases 

primarily by electrostatic precipitators and secondarily 

by scrubber systems.

WASTESMATERIALS USAGE

All waste handling at Omnicane is compliant with the laws 

of Mauritius. The company is also investigating methods 

to close the “cradle-to-grave” loop on an ongoing basis. 

This is the case for the disposal of e-waste for example, as 

it contains valuable metals and components which can 

become a resource for other industries.

The following list outlines the quantities, sources, and 

disposal methods for diff erent waste streams. The ash 

resulting from coal-burning at Omnicane’s thermal energy 

operations, as well as molasses from milling operations, 

are excluded from this list and reported below.

This section provides a breakdown of the material types 

and quantities used across the companies within the 

report boundary. 

“Direct materials” are raw materials, i.e. natural resources 

used for conversion to products and services. Omnicane’s 

operations use a large proportion of renewable direct 

materials: sugarcane, plantation white sugar, and bagasse. 

Energy-producing operations also use coal, which is a 

direct non-renewable material. The importation and use 

of coal in its thermal operations represents a climate-

related regulatory risk since Omnicane paid Rs 57,094,389 

Material Used by Mass (Tonnes)

Sugar Cane

Milling, raw house: 1,355,351

Bagasse

Thermal (La Baraque): 347,774

Coal

Thermal (La Baraque): 200,301

Thermal (St Aubin): 114,499

Plantation White Sugar

Milling, refi nery: 137,905

Plant Protection Products

Agriculture: 4,851.5

Chemicals

Milling, raw house: 1,630

Milling, refi nery: 1,590.6

Thermal (La Baraque): 207

Thermal (St Aubin): 45.63

1,355,351

347,774

314,800

137,905

4,815.5

3,473
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gasoline for marketing as E10 transport fuel in Mauritius. 

The eff ect of this would be to reduce gasoline imports and 

consequently decrease CO
2
 emissions in the country’s 

transport sector. Should more molasses be available 

for transformation, the excess ethanol produced will be 

exported to Europe. (To fi nd out more about this project, 

please visit www.omnicane.com).

The manufacture of ethanol will create a new by-product 

called vinasse. The average production of vinasse being 

12 litres per litre of ethanol, about 180 million litres of 

vinasse will have to be managed by Omnicane.

Vinasse generated during ethanol production is a major 

issue of concern. Vinasse is rich in potassium content 

and usually does not contain any heavy metals or toxic 

chemicals. Vinasse is quite acidic and contains a high 

proportion of organic matter. It has a high BOD (biological 

oxygen demand - roughly as raw sewage), which means 

that vinasse can quickly (after 16-24 hours storage) 

be subject to anaerobic decomposition. Essentially all 

vinasse management options therefore, if inappropriately 

implemented and supervised, may considerably disturb 

neighbouring communities with unpleasant odours. 

Omnicane is proactively investigating the best processes 

for the management of vinasse, in compliance with 

the Multi-Annual Adaptation Strategy (MAAS) for the 

Mauritian sugarcane cluster.

Further detailed analysis of options for the management 

of vinasse can be found in the Implementation of the 

Multi-Annual Adaptation Strategy (MAAS) for the 

Mauritian Sugar Cane Cluster (2006–2015) – Strategic 

Environmental Assessment.

Molasses

Molasses is a by-product of sugar production. Milling 

extracts the juice or syrup from the sugarcane. This 

syrup is then boiled, and sugar is produced through 

crystallisation. The remaining product is molasses, which 

contains small amounts of sugar, trace amounts of 

vitamins, and signifi cant amounts of several minerals.

The quantity of molasses produced in 2010 by the Milling 

operations was as follows:

• Raw house: 45,877 tonnes

• Refi nery: 1,106 tonnes

• Total: 46,983 tonnes.

The molasses produced by Omnicane is currently sold 

to Mauritius Molasses Co. Ltd for export to the European 

Union.

Waste to Resource

Omnicane Ethanol Holding Limited has been established 

to acquire control of Alcodis Ltd to produce ethanol in 

Mauritius. We are, however, waiting for authorisations 

from the regulatory authorities before proceeding with 

implementation of the project. 

The Mauritian Government announced a new policy in 

2010 to encourage local value addition in the form of 

E10 fuel. The policy includes an environmental fee to be 

levied on exports of molasses as from the 2012 sugarcane 

crop to favour the production of dehydrated ethanol for 

blending with gasoline. 

The initial goal of our project is to process 65,000 tonnes 

of molasses annually to produce some 15 million litres of 

anhydrous ethanol to be sold locally and blended with 

WASTESWASTES

Wastes

Thermal energy operations at La Baraque produce ash waste 

from both bagasse and coal, while the St Aubin operations 

produce ash from coal only. The USA sugar mill produced 

during the 2010 crop season 60 tonnes/day of bagasses ash 

and 70 tonnes/day of scum over 150 days.

Fly ash from bagasse is an organic material that contains 

important soil nutrients and negligible levels of trace metals. 

It is therefore used as fertiliser. Current fl y ash management 

practice in Mauritius consists in collecting the ash and 

applying it directly in the fi elds or mixing it with sugar factory 

scums to produce compost.

Coal ash on the other hand is composed mainly of inorganic 

coal constituents: oxides of silicon, aluminium, iron and 

calcium, and also some trace elements which are hazardous 

to the environment. The fl y ash and bottom ash resulting 

from the burning of coal in grid boilers in the power plants of 

La Baraque and St Aubin are at present buried in appropriate 

land cavities and depressions. Such sites are limited, and it 

was imperative to seek alternative modes of disposal.

Given the nature of wastes produced by Omnicane’s 

operations, and the geomorphology of Mauritius, deep well 

injection is not applicable.

Various researches have been carried out across the world 

about using fl y ash and bottom ash in industry, notably 

in the cement industry. But the presence of a high level of 

residual carbon in these by-products has so far been a major 

impediment to such use.

An attractive avenue to take for handling coal ash is carbon 

burn-out (CBO) - the idea being to burn the extra carbon 

in the fl y ash and bottom ash so as to reduce their carbon 

content from 20% to 5% to enable the fi nal product to be 

mixed with bulk cement, while also producing extra energy 

for our industrial cluster at La Baraque. Our intention is to 

start the construction of a CBO unit in 2012.

The method of disposal of ash (coal and bagasse) was 

investigated at the time of the project design stage and 

was validated in the respective EIA where the impacts of 

such disposal alternatives were assessed and found to be 

insignifi cant.

Bottom Ash Fly Ash (Bagasse)

Ash Waste Tonnage – Thermal (La Baraque)

27,574.54
24,458.20 21,757.95

Fly Ash

Further detailed analysis of options for the management 

of coal ash can be found in the Implementation of 

the Multi-Annual Adaptation Strategy (MAAS) for the 

Mauritian Sugar Cane Cluster (2006–2015) – Strategic 

Environmental Assessment.

Ash Waste Tonnage – Thermal (St Aubin)

11,448
8,799

Bottom Ash Fly Ash
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ENERGY

Direct Energy Purchased

Milling imports electricity from CEB only during intercrop 

while Agriculture, Logistics and Management purchase 

electricity from the CEB all year round. Thermal operations 

import electricity from CEB during plant stoppages. Since 

the CEB network is supplied by more than 80 % non-

renewable sources of energy , we have assumed all energy 

purchased from the Grid as being non-renewable. 

ENERGY

Overview

Omnicane has three units involved in electric power 

generation. They are owned and operated by Omnicane 

Milling Operations Limited, Omnicane Thermal Energy 

Operations (St Aubin) Limited, and Omnicane Thermal Energy 

Operations (La Baraque) Limited, respectively. 

Omnicane Milling Operations Limited generates electric 

power with a 12 MW backpressure-type bagasse cogeneration 

plant. It supplies the sugar mill of Union St Aubin with its 

steam and electricity requirements, and any surplus electricity 

that it produces is exported to the national grid. 

Omnicane Thermal Energy Operations (St Aubin) Limited is 

equipped with a 34.5 MW condensing-type coal generator. It 

has been in operation since 2005. 

Omnicane Thermal Energy Operations (La Baraque) Limited 

is one of the largest coal/bagasse cogeneration plants in the 

world and is equipped with two units of 44.5 MW each. These 

are of the condensing type with extraction and use either 

bagasse or coal as fuel. During the 2010 sugarcane crop, the 

plant received 348,000 tonnes of bagasse from the sugar mill 

at La Baraque. 

A total of 129.554 GWh (466,394.4 GJ) of electricity supplied 

to the national grid was generated from renewable bagasse. 

On the basis of an Operating Margin of 0.996 tCO2/MWH for 

the national electric system in 2010, renewable electricity 

generated by Omnicane corresponded to ~ 129,036 tCO2 

avoided emissions in 2010.

Direct Energy Produced 

Total Energy Produced by Renewable Sources = Total low 

pressure steam produced from bagasse + Total Electricity 

produced from bagasse

= [Low pressure steam produced from Milling St Aubin + 

low pressure steam produced from bagasse from Thermal 

La Baraque and sent to Milling] + [Electricity produced from 

Milling St Aubin + Electricity produced from bagasse from 

Thermal La Baraque]

= [441,012 GJ + 1,171,350.8 GJ + 80,596.8 GJ + 511,646.4 GJ]

= 2,204,606 GJ

Total Energy produced by non-renewable sources = Total 

low pressure steam produced from coal + Total Electricity 

produced from coal

= [Low pressure Steam produced from coal at Thermal 

La Baraque and sent to Milling La Baraque] + [Electricity 

produced from coal at Thermal La Baraque + Electricity 

produced from coal at Thermal at St Aubin]

= 606,176.6 GJ + 1,369,184.4 GJ + 780,271.2 GJ

= 2,755,632.2 GJ

Direct Energy Sold

The total electricity exported by Omnicane in 2010 (656,310 

MWh) was higher than in 2009 (617,721 MWh) as a result of 

increased energy demand from the Central Electricity Board 

(CEB). Measurements from export meters are as follows

Thermal La Baraque: 445.640 GWh (1,604,304 GJ)

Thermal St Aubin: 195.753 GWh (704,710.8 GJ)

Milling St Aubin: 14.917 GWh (53,701.2 GJ)

Electricity exported from bagasse: Milling St Aubin + Thermal 

La Baraque = 14.917 GWh +114.637 GWh = 129.554 GWh = 

466,394.4 GJ

Electricity exported from coal: Thermal St Aubin + Thermal 

La Baraque = 195.753 GWh + 331.003 GWh = 526.756 GWh 

= 1,896,321.6 GJ

Energy Consumption

1,015,844.96 GJ

1,738,211.6 GJ

Non-renewable 

sources

Renewable 

sources

Milling 
(La Baraque & 

St Aubin)

Thermal 
(La Baraque)

Thermal 
(St Aubin) Agriculture Logis  cs Management

TOTAL

Electricity from 
CEB

(5,950 + 1,285) 
MWh 

(26,046 GJ)

127.93 
MWh 

(460.55 GJ)

203.927 MWh
(734.14 GJ)

777.1 
MWh

(2797.56 GJ)

165.4 
MWh

(595.44 GJ)

127.5 
MWh

(459 GJ)
8,636.9 MWh
( 31,092.8 GJ)

Direct Fuel Consumption (Litres/Yr)

Substantial quantities of fuel are purchased for the 

operations of the reported companies in respect of 

sugarcane-growing and –harvesting and the transport of 

sugarcane, sugar, coal, and ash.

Milling Thermal (La Baraque) Thermal (St Aubin) Agriculture Logis  cs TOTAL

Raw House Refi nery Coal Ash Coal Ash

1,077,000
(38,266.46GJ)

344,000
(12,222.5 

GJ)

379,680
(13,490.3 GJ)

65,430
(2,324.8 

GJ)

84,562
(30,04.5 GJ)

1,822
(64.7 GJ)

170,028
(6,041.2 GJ)

1,408,000
(50,027.1 GJ)

125,441.56 GJ

(Density of diesel: 0.82 kg/L at 20 degrees celcius),

Total Direct Energy purchased from non-renewable 

sources: 31,092.8 GJ + 125,441.56 GJ

= 156,534.36 GJ

Energy Consumption

From non-renewable sources:

Total direct energy consumption = direct primary energy 

purchased + direct primary energy produced - direct 

primary energy sold

Total direct energy consumption =156,534.36 GJ + 

2,755,632.2 GJ - 1,896,321.6 GJ

= 1,015,844.96 GJ

From Renewable sources:

Total direct energy consumption = direct primary energy 

purchased + direct primary energy produced - direct 

primary energy sold

Total direct energy consumption = 0 GJ + 2,204,606 GJ - 

466,394.4 GJ

 = 1,738,211.6 GJ
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Water Use

As many of Omnicane’s activities rely on sugarcane 

growth, rainfall plays a crucial role in the company’s 

performance. 

Abundant rainfall between October and December 

2009 – in excess of 50% of the long-term mean for what 

are usually dry months – provided a good start for the 

2010 sugarcane crop. However, rainfall recorded during 

the period from January to March 2010 was excessive 

(around 45% above the long-term mean), resulting in 

water-logging and soil erosion in many areas of the 

estate lands. The adverse weather induced a decrease in 

sunshine hours, which were below normal during that 

period. The overall result was a reduction in sugarcane 

growth in all areas, given that these adverse factors 

prevailed at the time when the crop was in its exponential 

period of biomass accumulation.

The maturation period was also aff ected by wet 

conditions from June to August, and the severe drought 

which occurred from September to December, although 

favourable to sucrose accumulation, was detrimental 

to the yield of late maturers and the start of the 2011 

sugarcane crop.

Evidently, rainfall is also crucial for the country’s water 

reserves.

Water Withdrawal by Source (M3)

Surface Water Tap Water

Milling 865,000 53,000

Thermal

(La Baraque)

1,848,252 N/A

Thermal

(St Aubin)

718,180 2,454

Agriculture 5,650,000 166,140

Logistics N/A 66,800

Management N/A 900

The Agriculture operations also used 3 million cubic 

metres of ground water in 2010. No water was withdrawn 

as wastewater produced by other organizations.

WATERWATER

Ground Water 

24%

Tap Water

2%

Surface Water

74%

OVERALL WITHDRAWAL 

BY SOURCE

Agriculture & 

Management

71%

Milling

7%

Thermal 

(La Baraque)

15%

Thermal 

(St Aubin)

6%

Logistics

1%

OVERALL WITHDRAWAL 

BY ENTITY

Water Discharge by Volume (M3) and Destination

Milling 1,109,303.25 Cane Irrigation 

(ENL)

Thermal 

(La Baraque)

~509,285.95 Irrigation (ENL)

Thermal 

(St Aubin)

32,000 Sea disposal

Agriculture N/A N/A

Logistics 53,440 N/A

Management 720 Sewer

Thermal (St Aubin), Yearly Averages

Temp oC 28.6

Cond μS/cm 639.3

Turbidite, NTU  37.2

TSS mg/l 28.2

pH  9.1

TDS mg/l 283.6

Cu ppd 0.1

Fe mg/l 0.1

Zn mg/l 0.1

Cr mg/l 0

Oil mg/l NIL

Nitrate mg/l 4.2

Sulphate mg/l 24.7

Acronyms

COD:  Chemical Oxygen Demand

Cond:  Conductivity

ENL:  A Mauritian agricultural landowner

TDS:  Total Dissolved Solids

TSS:  Total Suspended Solids

Water Discharge

In terms of process operations, Thermal and Milling 

use water mostly in the production of secondary 

products. This water is not recirculated for it becomes 

contaminated and/ or loses its desirable properties 

during the production process. Wastewater is constantly 

analysed and is used mostly for irrigation. 

Agriculture and Logistics are not process industries and 

as such do not have a specifi c discharge point as would 

be the case for industrial effl  uents.

Water Discharge by Quality

Milling, Yearly Averages (M3/Hr)

Sucrose ppm 415

COD mg/l 661

pH 6.3

Temp oC 35

Ccond μS/cm 152

Flow m3/hr 336

Discharge water from Thermal (La Baraque and St Aubin) 

is analysed by an independent fi rm. Properties and 

contents for 2010 are outlined in the following tables.

Thermal (La Baraque), Yearly Averages

 Average Permitted

pH  8.1 5 to 9

Temp oC 28.69 NL

TSS mg/l 40.35 45

COD mg/l 64.62 120

Cr mg/l 0.05 NL

Cu mg/l 0.03 0.2

Fe mg/l 0.4 5

Oil & grease mg/l 4.95 10

Zn mg/l 0.03 2
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Integrating Energies

With sugarcane cultivation and transformation at the 

core of our activities, and with our cane-based sugar and 

energy operations centred on our fl exi-factory complex 

at La Baraque, ‘Integrating Energies’ translates our resolve 

to plan and execute our entire production function as 

an integrated whole, for optimum fl exibility, maximum 

effi  ciency, and, above all, minimal waste, notably by using 

one operation’s by-product as another’s raw material.

As our Energies Integration Chart on the following page 

illustrates, our implementation of the concept extends 

beyond La Baraque.

CLIMATE CHANGE

Climate change information in Mauritius is not easily 

available in real time. Climate change determines the 

start of the sugarcane crop season and must be taken 

into account in our milling operations. 

The main risk considered this year is that of water 

availability on two of our major operations, namely 

agricultural activities and thermal power generation. 

Changes in precipitation due to climate change 

variability and long-term climate change are expected to 

have detrimental eff ects on sugarcane production that 

will aff ect both sugar production and the generation 

of electricity from bagasse. Additionally, the reduced 

availability of water is expected to weigh negatively on 

the operations that use water as a coolant. 

Detailed analysis of climate change impacts on the 

operations of Omnicane is not carried out at the level 

of the Group or its entities. Climate change studies 

are performed by other bodies such as the Mauritius 

Sugar Industry Research Institute and the Chamber 

of Agriculture on an ad hoc basis. No results, including 

quantifi cation of climate-related fi nancial impacts, are 

available for 2010. 

Refi nery Effl  uents as from December 2009

The only component of the La Baraque factory complex 

whose effl  uents still needed to be characterised by the 

end of 2009 was the newly constructed sugar refi nery. 

Since the refi nery would operate around the year, during 

both the crop and the off -crop seasons, it was vital to 

monitor the refi nery effl  uents over both periods to be 

able to predict the effl  uents’ long-term characteristics. 

Characterisation in 2010

The characterisation study carried out in 2010 was 

conducted with the support of the Mauritius Sugar 

Industry Research Institute (MSIRI) and lasted from 

October to November 2010. 

The study identifi ed a number of ways in which 

improvements can be made during the intercrop season, 

namely:

1.  Minimise sugar loss

2.  Further reduce the pollution load generated from the 

refi nery and raw house

3.  Avoid contamination of condensed water streams

4.  Further reduce the volume of water to be treated by 

promoting segregation of clean water streams.

Actions and assessments are already planned for 2011 

and 2012, leading to possible developments such as:

• Anaerobic digestion (biogas generation)

• Aerobic polishing of the effl  uents so that the treated 

effl  uent conforms to its reuse for irrigation.

WATER

Eff ects of Milling Centralisation

The MAAS proposes that the number of sugarcane mills 

in Mauritius be reduced from 10 to 4 in a few years. 

This will entail a signifi cant reduction in the use of 

water for cleaning purposes and consequently the total 

volume of wastewaters produced. The centralisation of 

sugarcane mills is expected to decrease water demand 

by approximately 25%.

In the South of Mauritius, milling operations will be 

centralised at La Baraque as from the 2011 crop. La 

Baraque sugar factory has undergone major changes 

since 2007, including the construction of a sugar refi nery 

which became operational towards the end of 2009. 

With these changes it became obvious that the effl  uent 

characteristics obtained until the end of the 2006 

sugarcane crop would be signifi cantly diff erent from the 

new set- up at the La Baraque factory as from 2007. Thus, 

a pollution abatement programme for effl  uents from the 

sugar milling operation was put in place, requiring, inter 

alia:

-  Wastewater characteristics and their variability

-  Diff erent wastewater fl ows, their pattern and variability.

Effl  uent Characterisation 2007–2009

The characterisation study carried out over the 2007, 

2008 and 2009 sugarcane crops has shown considerable 

improvements in the quality of effl  uents from La 

Baraque’s sugar processing activities. Observations made 

on the pollutant reduction measures have shown not 

only signifi cant reduction of pollutant load (for example 

COD load) but also reduction of variability over time. 
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Electricity
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Health 22.8

Education 23.8

Miscellaneous 0.2

Sports 3.2

EAP 1.5

Socio Economic Development 9.1

Disaster 0.4

Social Housing 39.0

The pie chart below shows the CSR contribution of 

Omnicane Foundation to projects in various areas:GRIG3.1 REPORTING  COMMUNITY

Corporate Social and Environmental Responsibility (CSER) 

CSER is an integral part of day-to-day life at Omnicane. CSER relates to the company’s societal responsibility to establish real 

partnerships for sustainable human and community development around its industrial sites and in the country at large, while 

also protecting and enhancing the natural environment. To ensure better coordination and sustainability for the Group’s CSER 

initiatives in favour of the community, the company created an exclusively CSER-dedicated entity – Omnicane Foundation – in 

October 2009. 

In 2010, Omnicane Foundation benefi ted from a CSR budget of Rs 16,123,062, made up of 2% of Omnicane Group companies’ 

pre-tax profi ts as well as a contribution of Rs 481,093 from Compagnie GranPorienne Ltée.

Omnicane was very active on the social front in 2010, with the realisation of around 40 projects for a total amount of 

Rs12,950,892. See Appendix B for a detailed breakdown of the allocations. The Foundation has to submit a return to the 

National CSR Committee at the end of each year, and the return requires that we mention the target group, the number of 

benefi ciaries and the outcome of each project. This annual return provides information on the scope, nature and eff ectiveness 

of funded projects on local communities.

Since 2010 was the fi rst integral year of community support for Omnicane Foundation, all feedback from eff ectiveness of 

funding allocation will be used for reviewing funding allocation strategies for 2011 onwards. 
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Discount Rate

The present value of the Group’s pension obligations 

depend on a number of factors that are determined on 

an actuarial basis using a number of assumptions. The 

assumptions used in determining the net cost (income) 

for pensions include the discount rate. Any changes in 

these assumptions will aff ect the carrying amount of 

pension obligations. 

The Group determines the appropriate discount rate at 

the end of each year. This is the interest rate that should 

be used to determine the present value of estimated 

future cash outfl ows expected to be required to settle 

the Group’s pension obligations. In determining the 

appropriate discount rate, the Group considers the 

interest rates of high-quality corporate bonds that are 

denominated in the currency in which the benefi ts will 

be paid and that have terms to maturity approximating 

the terms of the related pension liability. 

Other Retirement Benefi ts

Other retirement benefi ts relate to gratuities on death 

or retirement that are based on length of service and 

salaries at the date of death or retirement. 

The present value of other retirement benefi ts in respect 

of Labour Act gratuities is recognised in the statement of 

fi nancial position as a non-current liability. 

State Plan and Defi ned Contribution Pension Plan

Contributions to the National Pension Scheme and 

defi ned contribution pension plan are expensed to the 

statement of comprehensive income in the period in 

which they fall due.  

Monetary and Non-monetary Fines

During the reporting period, Omnicane did not receive 

any monetary or non-monetary fi nes, as its operations 

were compliant with all laws and regulations. Further, 

there were no cases that needed recourse to dispute 

resolution mechanism.

DEFINED BENEFIT PLAN OBLIGATIONS

When an organisation provides a retirement plan for its 

workforce, these benefi ts may become commitments 

that members of the scheme rely on for their long-term 

economic and social well-being. Defi ned benefi t plans 

have potential implications for employers in terms of 

the obligations that need to be met. Other types of plan, 

like defi ned contributions, do not guarantee access to a 

retirement plan nor the quality of benefi ts. The type of 

plan has implications for both employees and employers. 

Conversely, a properly funded pension plan can help 

to attract and maintain a stable workforce and support 

long-term fi nancial and strategic planning.

At Omnicane, staff  are covered by a contributory Death 

and Retirement (defi ned benefi t) Scheme administered 

by The Anglo-Mauritius Assurance Society Limited, and by 

a contributory defi ned benefi t scheme (SIPF 2) managed 

by the Sugar Industry Fund Board. The Group’s pension 

expenditure in 2010 is included in the fi gure given in the 

‘To employees as salaries, wages and other benefi ts’ row 

in the Wealth Distributed table on page 16 of this report.

Defi ned Benefi t Pension Plan

The cost of providing benefi ts is actuarially determined 

using the projected unit credit method. The present value 

of funded obligations is recognised in the statement of 

fi nancial position as a non-current liability after adjusting 

for the fair value of plan assets, any unrecognised actuarial 

gains and losses and any unrecognised past service 

cost. The valuation of funded obligations is carried out 

annually by a fi rm of actuaries.

The current service cost and any recognised past service 

cost are included as an expense together with the 

associated interest cost, net of expected return on plan 

assets.

A portion of the actuarial gains and losses will be 

recognised as income or expense if the net cumulative 

unrecognised actuarial gains and losses at the end of the 

previous accounting period exceeded the greater of:

(i) 10% of the present value of the defi ned benefi t 

obligation at that date; and

(ii)  10% of the fair value of plan assets at that date.

Options

Employees are given 2 options under the Blue Print:

1)  Accept an equivalent employment at the receiving 

mill on terms and conditions not less favourable 

than their existing ones, with all acquired rights and 

continuous years’ service

2)  Voluntarily terminate their contract of employment 

in exchange for an ex-gratia payment in cash and in 

kind.

Adaptation Period

Employees opting for equivalent employment are 

entitled to a two-year adaptation period at the receiving 

mill, during which they may choose to terminate their 

contract of employment.

Status

To date, 93 workers and 10 staff  have opted for the cash 

compensation, while 49 employees (44 workers and 5 

staff ) have chosen the equivalent employment with the 

two-year adaptation period and thus have up to 31 March 

2013 to opt for the Blue Print package.

Those who decide to forgo the Blue Print package 

will preserve the benefi ts attached to their years of 

service with the Union St Aubin factory and continue 

employment at La Baraque.

Omnicane’s Planters Advisory Department

Omnicane’s Planters Advisory Department is being 

reinforced, with the objective of giving more support 

to our region’s small planters in regard to sugarcane 

cultivation.

COMPENSATION  FACTORY CLOSURE

Blue Print Package

In the event of a sugar factory closure due to 

centralisation, employees of the factory concerned 

are eligible for a Blue Print package.

The Blue Print package consists of a cash 

compensation representing 2½ months’ salary or 

wages per year of service and a land compensation 

of between 8 and 16 perches.

Moreover, the employees concerned are eligible 

for a business grant should they desire to set up a 

small enterprise. They also benefi t from a training 

grant to help in their redeployment.

Under the Environmental protection Act (EPA), an 

EIA has to be carried out prior to closure of Union St 

Aubin factory that will address the social impacts 

of the closure on communities.

Training

Omnicane Milling Operations Limited has set up a 

training scheme over and above the Blue Print provisions 

and off ered employees aff ected by the Union St Aubin 

closure a free training course of their choice towards their 

reskilling.

For those wishing to follow more than one training 

course, Omnicane Milling Operations Limited off ers 

fi nance up to the limit refundable by the Human Resource 

Development Council. 

Eligibility

In all, 152 employees of Omnicane Milling Operations 

Limited (137 workers and 15 staff ) are eligible for 

compensation under the Blue Print as a result of the 

closure of Union St Aubin in the context of centralisation.
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Water Discharge Quality

Date

THERMAL (ST AUBIN)

Temp Cond
Tur-

bidite
TSS pH TDS Cu Fe Zn Cr Oil

Ni-
trate

Sul-
phate

ºC μS/cm NTU mg/l mg/l ppb mg/l mg/l mg/l mg/l mg/l mg/l

40 300 5 to 9 2 0.50 20 750.0

07/01/10 33 786 41.9 57 9.21 330 0.12 0.03 0.05 0 NIL 10.0 75.0

14/01/10 30 673 30.3 44 9.23 275 0.08 0.06 0.07 0 NIL 4.7 30.0

21/01/10 31 538 20 19 8.84 232 0.01 0.04 0.04 0 Nil 0.9 26.0

28/01/10 30 466 6.05 4 8.87 208 0.01 0.03 0.07 0 Nil 3.7 27.0

04/02/10 31 563 28.9 13.4 8.89 245 0.03 0.04 0.07 0 NIL 4.1 23.0

10/02/10 28 657 43.7 39.8 8.89 253 0.03 0.02 0.08 0 NIL 3.2 27.0

17/02/10 29 667 33.1 23.7 8.88 251 0.07 0.05 0.08 0 NIL 6.7 29.0

25/02/10 31 516 55 43.7 9.39 227 0.04 0.05 0.03 0 Nil 2.9 22.0

03/03/10 30 597 17 19 8.99 251 0.04 0.03 0.09 0 Nil 2.3 24.0

11/03/10 31 651 31.8 22.7 8.92 265 0.02 0.06 0.03 0 NIL 2.8 29.0

17/03/10 30.9 487 16.9 13.3 9.3 209 0.06 0.05 0.07 0 NIL 3.4 22.0

25/03/10 29.9 560 16.2 12.3 9.14 245 0.06 0.04 0.03 0 NIL 3.3 21.0

01/04/10 28 487 36.9 22 9.07 220 0.04 0.05 0.07 0 NIL 3.3 25.0

08/04/10 30 712 68.9 20.1 9.16 316 0.06 0.07 0.03 0 NIL 5.1 30.0

15/04/10 30 778 66.7 22.7 9.09 348 0.04 0.06 0.03 0 NIL 5.3 29.0

22/04/10 30.3 525 29.4 16.3 9.16 263 0.03 0.08 0.08 0 Nil 4.3 23.0

28/04/10 32 664 53.6 20.7 9.2 286 0.05 0.04 0.02 0 Nil 2.0 23.0

06/05/10 30 582 55.1 22.9 9.03 255 0.08 0.05 0.05 0 NIL 3.1 18.0

13/05/10 29.1 559 44.8 28.1 9.08 244 0.05 0.07 0.04 0 NIL 2.8 21.0

21/05/10 29.8 589 39.8 22.9 9.13 267 0.04 0.05 0.02 0 NIL 2.8 21.0

26/05/10 27 589 63.6 28.3 9.14 272 0.06 0.03 0.09 0 Nil 2.1 19.0

03/06/10 29 700 18.7 13.5 9.06 319 0.06 0.04 0.02 0 NIL 6.2 19.0

17/06/10 29 800 37.6 27.1 8.93 329 0.02 0.05 0.04 0 NIL 3.1 19.0

24/06/10 27 665 23.2 12.9 8.99 314 0.06 0.07 0.05 0 NIL 3.9 18.0

01/07/10 24.5 630 2.6 10 9 313 0.06 0.04 0.03 0 NIL 1.9 20.0

08/07/10 25 639 30 28 9 310 0.04 0.03 0.04 0 NIL 1.2 33.0

15/07/10 24.8 566 36 19 9 235 0.05 0.1 0.05 0 NIL 6.2 19.8

12/08/10 26 542 62.7 39 9.36 263 0.04 0.14 0.04 0 nil 1.3 11.0

19/08/10 24 588 58.1 27.1 9.03 256 0.08 0.05 0.05 0 NIL 3.1 18.0

26/08/10 23 516 55 29.9 9.39 230 0.04 0.05 0.03 0 Nil 2.9 15.0

02/09/10 23.4 810 21.8 13.8 9.05 389 0.05 0.08 0.03 0 NIL 1.8 17.0

09/09/10 25 595 32.8 29.3 9.21 271 0.11 0.06 0.02 0 NIL 15.1 22.0

Chemicals

CHEMICALS CONSUMPTION – THERMAL (ST AUBIN)

2010 JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC

Product Quantity - Kg
Annual 

Kg

Nalco 5306 0 0 0 0 0 0 0 0 0 0 0 0 0

Tri Sodium 
Phosphate 
Cernol

0 0 0 0 0 0 0 0 0 0 0 0 0

Morpholine 0 0 0 25 25 70 25 0 0 12.5 12.5 12.5 182.5

DEHA 0 0 0 0 0 0 0 0 0 0 0 0 0

Dispersol 0 0 0 0 0 0 0 0 0 0 0 0 0

Hydrochloric 
Acid

1475 1025 575 825 1000 200 600 850 500 850 625 525 9050

Caustic Soda 1700 1250 750 1525 1350 250 750 1400 700 1175 725 750 12325

Chemfl oc 100 0 0 0 0 0 0 0 0 0 0 0 0 0

Sulphuric acid 0 0 0 0 0 0 0 0 0 0 0 0 0

Sudfl oc 3880 887.5 662.5 800 300 250 325 200 350 125 137.5 137.5 50 4225

Flocbuilder AP 
191

212.5 175 275 325 25 0 0 125 25 100 100 0 1362.5

Dia Prozim B150 603.9 513.3 488.9 641.4 610 482.8 329.4 543.8 524.6 0 0 0 4738.1

Biosperse Br 210 0 0 0 0 0 0 0 0 0 0 0 210

Biosperse 250 400 50 0 0 0 0 0 0 0 0 0 0 450

Floculant 
AN934

0 0 0 0 0 0 0 0 0 0 0 0 0

ST40 150 360 360 360 360 360 270 360 540 360 450 360 4290

7330 0 350 450 400 400 400 300 400 600 400 500 400 4600

Drewcore 2070 62.5 87.5 75 100 100 100 75 75 75 100 100 100 1050

Drewcore 2180 0 0 0 0 0 15 15 15 15 15 15 15 105

TPA (Cernol) 7.5 2.5 0 5 10 15 0 2.5 226.6 653.6 739 751.2 2412.9

Trisodium-
phosphate (IBL)

67.5 112.5 60 67.5 22.5 90 45 67.5 2.5 2.5 0 2.5 540

Cernochlor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 45 22.5 0 22.5 90
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Water Discharge Quality

Final Effl  uent

MILLING

ppm COD pH Temp Cond
Flow, 
m3/hr

June 2010

Week 1

Week 2

Week 3 1100 810 5.6 35 155

Week 4 303 1033 6.7 37 153

Week 5 800 760 5.4 36 230

Monthly average 734 868 5.9 36 179

July 2010

Week 1 690 1070 5.95 36 105

Week 2 350 513 9.2 39 367

Week 3 175 870 5.9 31 235

Week 4 353 1450 6.2 27.5 230 501

Week 5 400 1860 49 140 370

Monthly average 394 1153 6.8 37 215 436

August 2010

Week 1 217 440 8.1 28 270 360

Week 2 217 553 6.5 30 107

Week 3 225 452 6.2 28 100 432

Week 4 622 175 6.5 29 100

Week 5 625 100 6.8 25 120 462

Monthly average 381 344 7 28 139 418

September 2010

Week 1 360 175 8.0 31 225 271

Week 2 260 900 6.5 44 130

Week 3 400 800 6.9 29 145 333

Week 4 535 360 7.4 30 115 377

Week 5 245 165 6.7 31 100 274

Monthly average 360 480 7 33 143 313

October 2010

Week 1 445 300 6.8 30 150

Week 2 1980 1348 6.4 33 115 324

Week 3 515 360 6.5 74 177 379

Week 4 232 327 6.3 31 127 289

Week 5 205 188 6.4 37 170 441

Monthly average 675 505 6 41 148 358

Water Discharge Quality

Date

THERMAL (ST AUBIN)

Temp Cond
Tur-

bidite
TSS pH TDS Cu Fe Zn Cr Oil

Ni-
trate

Sul-
phate

ºC μS/cm NTU mg/l mg/l ppb mg/l mg/l mg/l mg/l mg/l mg/l

40 300 5 to 9 2 0.50 20 750.0

16/09/10 26 537 27 35 9.14 255 0.07 0.04 0 0 Nil 10.9 23.0

23/09/10 27 585 31 43 9.3 273 0.02 0.02 0.04 0.007 Nil 10.7 36.0

30/09/10 28 615 55.2 72 9.28 289 0.06 0.09 0.08 0 Nil 8.1 30.0

07/10/10 27.9 657 26.5 33 8.67 301 0.01 0.12 0.24 0.011 Nil 1.6 19.0

15/10/10 26.3 625 63.9 29.3 8.71 259 0.06 0.08 0.07 0 Nil 2.9 19.0

21/10/10 27.5 765 21.1 31 9.14 356 0.04 0.07 0.05 0.003 Nil 1.4 22.0

28/10/10 27.7 693 71.6 35 8.98 319 0.14 0.13 0.13 0.01 Nil 0.5 21.0

04/11/10 29.2 725 50.5 67 8.88 324 0 0 0.01 0 Nil 20.0 34.0

11/11/10 31.4 703 47.4 66 9.28 309 0.15 0.12 0 0 Nil 0.0 26.2

18/11/10 32 731 49.4 43 9.3 318 0.1 0.08 0 0 Nil 1.3 28.0

22/11/10 29 649 24.7 16.1 9.26 291 0.05 0.06 0.09 0 Nil 2.7 19.0

02/12/10 31 747 40.3 34 8.77 312 0.06 0.06 0 0 Nil 0.0 30.0

09/12/10 30 788 43.8 39 9.05 331 0.07 0.08 0.03 0 Nil 4.8 28.0

16/12/10 31 736 36.9 32 9.01 301 0.09 0.07 0.04 0 Nil 3.8 27.0

23/12/10 29 700 18.7 13.5 9.06 319 0.06 0.04 0.02 0 Nil 6.2 19.0

30/12/10 31 737 16.9 16.8 9.21 329 0.06 0.07 0.08 0 Nil 4.8 28.0

THERMAL (LA BARAQUE)

Date

pH Temp TSS COD Cr Cu Fe
Oil & 

Grease
Zn

oC mg/l mg/l mg/l mg/l mg/l mg/l mg/l

03/02/10 8.6 32 11 19 0.05 0.03 0.06 4.8 0.01

10/03/10 9 29 41 32 0.05 0.03 0.06 4.5 0.01

02/04/10 8.8 30.8 30.5 7 0.05 0.04 0.26 3.8 0.01

16/06/10 4.9 28 68 26 0.05 0.03 0.12 5.8 0.03

30/06/10 9.5 23 23 14 0.05 0.03 0.08 4.8 0.04

16/07/10 9.4 26 20 5 0.05 0.03 0.49 1.3 0.01

28/07/10 8 26.3 24 8 0.05 0.03 0.38 2.8 0.03

11/08/10 8.2 37.4 13 19 0.05 0.03 1.37 8.7 0.01

25/08/10 8.9 25.3 41 25 0.05 0.03 0.06 5.9 0.02

15/09/10 7.6 26.4 40 52 0.05 0.03 0.12 6 0.04

13/10/10 8.5 29.3 140 50 0.05 0.05 0.39 7.7 0.05

10/11/10 8.8 28.2 21 8 0.05 0.03 0.22 3.2 0.04

08/12/10 5.1 31.3 52 575 0.05 0.03 1.53 5 0.12

Average 8.10 28.69 40.35 64.62 0.05 0.03 0.40 4.95 0.03

Permissible 
Limits 5 to 9 NL 45 120 NL 0.2 5 10 2
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Sports

Date Recipient Amount

May-Nov 2010 Sponsoring of professional athlete from Camp Diable 55,000.00 

Apr-Dec 2010 Sponsoring of Flippers – First Division basketball team from Mahébourg 217,265.50 

Sep 2010
Transport 79 youths from L’Escalier to Bambous to attend football match 
between Mauritius and Nigeria

3,000.00 

Nov 2010 Force Vive Plein Bois, sponsorship of sports & recreational activities  6,632.05 

Dec 2010 Innovez Ltd – Banner for vaccination project & sports activities, Malakoff  1,495.00 

Dec 2010 Support to Fondation pour la Formation au Football  125,000.00 

  Total  408,392.55 

EAP

Date Recipient Amount

Dec 2010 Le Bouchon – Sponsoring of family day  3,748.50 

Dec 2010 Christmas gifts to vulnerable children through NEF  80,000.00 

Dec 2010 Centre for counselling of drug addicts and alcoholics  6,626.66 

  Total  195,908.93 

La Baraque Learning Centre

Date Recipient Amount

Jul-Dec 2010 Setting-up and running costs of the centre  667,527.73 

Foundation Running Cost

Date Recipient Amount

Jan-Dec 2010 Running and administrative costs of Omnicane Foundation  1,949,902.81 

Social Housing

Date Recipient Amount

Mar 2010 Contribution to ‘La petite maison du bonheur’ project - Radio One 50,000.00 

Sep-Dec 2010 Construction of 21 houses at Residence Bethléem, Rose Belle 5,006,199.90 

Total 5,056,199.90 

Disaster/ Catastrophe

Date Recipient Amount

Mar 2010 Support to fl ood victims in L’Escalier 50,000.00 

Water Discharge Quality

Final Effl  uent

MILLING

ppm COD pH Temp Cond
Flow, 
m3/hr

November 2010

Week 1

Week 2 369.72

Week 3 200 325 6.6 90 276.48

Week 4 234 474 5.3 180 203.58

Week 5 156 215 6.2 120

Monthly average 197 338 6 130 283

December 2010

Week 1 167 940 5.3 110 233.64

Week 2 183.6

Week 3

Week 4

Week 5

Monthly average 167 940 5 110 209
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Health

Date Recipient Amount

Feb 2010 Donation of a 15-seater utility van to The Mauritius Heart Foundation  900,000.00 

Apr 2010 PHWA Special Appeal Flag Day 25,000.00 

Aug 2010 APEIM medico-social & psychological follow up of children in the South  40,000.00 

Sep-Dec 2010 MFPWA – Vaccinating women and girls against cervical cancer  20,217.00 

Dec 2010 Vaccination Project in L’Escalier  1,495.00 

Dec 2010 Positive Approach to Total Health (PATH) – Donation of equipment  845,626.00 

Dec 2010 L’Escalier Social Welfare Centre – Donation of 15 commode chairs  79,275.00 

   Total  2,915,255.50 

Miscellaneous

Date Recipient Amount

May 2010 Maintenance of football ground at Camp Diable  2,500.00 

Aug 2010 Workshop for youth, organised by Andra Maha Sabha  26,398.00 

   Total  28,898.50 

Education

Date Recipient Amount

Date Recipient Amount

Apr-Jul 2010 Atelier Joie de Vivre – Construction of a new centre 800,000.00 

Jun-Dec 2010 Literacy project in Batimarais  22,000.00 

Jul-Dec 2010
Sponsoring of vocational training courses for 10 students of Centre 
René Verbruggen  125,000.00 

Aug 2010
Sponsoring of secondary studies of Anne Sophie Jerôme from 
Batimarais  9,000.00 

Sep-Dec 2010 Organisation of Omnicane Award 2010  568,584.00 

Sep-Nov 2010 Souillac RCA School Fund – Renovation of library project  45,000.00 

Dec 2010
Mahébourg Espoir – Expenses for opening of a centre catering for 
vulnerable children  500,000.00 

Dec 2010 Donation of furniture, computers, etc. to Morgan Pre-Primary School  107,610.00 

Dec 2010
Village Council, L’Escalier – Donation of 32 shields for prizegiving 
ceremony, CPE 2010 6,400.00 

Dec 2010 Construction of new Centre d’Éveil by Caritas Fabrique St Jacques  170,000.00 

Dec 2010 Les Clochettes Pre-Primary School, L’Escalier - Upgrading works  100,000.00 

  Total  2,453,594.00 

Socio-economic development

Date Recipient Amount

Jun 2010 Egg project for women in Batimarais  61,500.00 

Oct-Dec 2010
Association Sportive, Sociale et Éducative, New Grove – Sponsoring of 
construction of new centre  497,500.00

Nov 2010 Community workshop organised by the police force  4,375.00 

Nov 2010
Donation of solar water heater for Abri de Nuit, St Jean - Caritas Ile 
Maurice  176,640.00 

Dec 2010 SOS Children Village – Christmas, shoes for children  13,100.00 

Total  753,115.00 

Support to NGO projects

Date Recipient Amount

May & Jul 2010
Sponsoring the acquisition of a building by Mouvement Force Vive EDC, 
Rose Belle 425,000.00 
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Report Parameters

3.1 Reporting period (e.g., fi scal/calendar year) for information 
provided.

Report Parameters. 
Pages 10 & 11

Y

3.2 Date of most recent previous report (if any). Annual Report 2010 Y

3.3 Reporting cycle (annual, biennial, etc.) Annual Y

3.4 Contact point for questions regarding the report or its 
contents.

Jean Claude Autrey (jcautrey@
omnicane.com) & Rajiv 
Ramlugon (rramlugon@
omnicane.com)

Y

Y

3.5 Process for defi ning report content. Report Parameters.
Pages 10 & 11

Y

3.6 Boundary of the report (e.g., countries, divisions, 
subsidiaries, leased facilities, joint ventures, suppliers). See 
GRI Boundary Protocol for further guidance.

Report Parameters.
Pages 10 & 11

Y

3.7 State any specifi c limitations on the scope or boundary of 
the report (see completeness principle for explanation of 
scope).

Report Parameters.
Pages 10 & 11

Y

3.8 Basis for reporting on joint ventures, subsidiaries, leased 
facilities, outsourced operations, and other entities that can 
signifi cantly aff ect comparability from period to period and/
or between organizations.

Report Parameters.
Pages 10 & 11

Y

3.10 Explanation of the eff ect of any re-statements of information 
provided in earlier reports, and the reasons for such re-
statement (e.g. mergers/acquisitions, change of base years/
periods, nature of business, measurement methods).

There have been no 
re-statements

Y

3.11 Signifi cant changes from previous reporting periods in the 
scope, boundary, or measurement methods applied in the 
report.

There have been no 
signifi cant changes 

Y

3.12 Table identifying the location of the Standard Disclosures in 
the report.

GRI Content Index. 
Pages 44 to 46

Y

Governance, Commitments, and Engagement

4.1 Governance structure of the organization, including 
committees under the highest governance body responsible 
for specifi c tasks, such as setting strategy or organizational 
oversight.

Governance. Page 14 Y

4.2 Indicate whether the Chair of the highest governance body 
is also an executive offi  cer.

Governance. Page 14 Y

4.3 For organizations that have a unitary board structure, state 
the number of members of the highest governance body 
that are independent and/ or non-executive members.

Governance. Page 14 Y

4.4 Mechanisms for shareholders and employees to provide 
recommendations or direction to the highest governance 
body.

Governance. Page 14 Y

4.14 List of stakeholder groups engaged by the organization. Governance. Page 14

 Community. Page 32

Appendix B. Page  41

Y

4.15 Basis for identifi cation and selection of stakeholders with 
whom to engage.

Governance. Page 14

Community. Page 32

Y

This report provides all the elements required for the C 

level of GRI reporting, except for some non-applicable 

items and partially reported items, as indicated in the last 

column of this index.

This Index shows where to fi nd GRI Standard Disclosures 

and information on Performance Indicators throughout 

this report.

  

G3 Indicator Description AR Response

Strategy and Analysis

1.1 Statement from the most senior decision-maker of the 
organization about the relevance of sustainability to the 
organization and its strategy.

Letter from the CEO. 
Page 5

Y

Organizational Profi le

2.1 Name of Organization Cover Y

2.2 Primary brands, products, and/or services. Omnicane Facts. 
Pages 8 & 9 

Y

2.3 Operational structure of the organization, including main 
divisions, operating companies, subsidiaries, and joint 
ventures.

Report Parameters. 
Pages 10 to 13 

Y

2.4 Location of organization’s headquarters. Omnicane Facts. 
Pages 8 & 9  

Y

2.5 Number of countries where the organization operates, and 
names of countries with either major operations or that are 
specifi cally relevant to the sustainability issues covered in the 
report.

Report Parameters. 
Pages 10 & 11

Y

2.6 Nature of ownership and legal form. Marketplace. 
Pages 16 & 17

Y

2.7 Markets served (including geographic breakdown, sectors 
served, and types of customers/benefi ciaries).

Profi le. Pages 6 & 7; 
Energy. Page 24

Y

2.8 Scale of the reporting organization, including number of 
operations.

Omnicane Facts. 
Pages 8 & 9

Report Parameters. 
Pages 10 & 11

Y

2.9 Signifi cant changes during the reporting period regarding 
size, structure, or ownership.

There have been no 
signifi cant changes 
during the reporting 
period

Y

2.10 Awards received in the reporting period. There have been no 
awards received during 
the reporting period

Y

Legend: 

Y Fully reported

N Not reported

P Partially reported

N/A Not applicable to Omnicane

Legend: 

Y Fully reported

N Not reported

P Partially reported

N/A Not applicable to Omnicane
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APPENDIX C – GRI Index

Environment

EN1 Materials used by weight or volume. Materials Usage. Page 20 Y

EN3 Direct energy consumption by primary energy source. Energy. Page 25 Y

EN8 Total water withdrawal by source. Water. Page 26 Y

EN21 Total water discharge by quality and destination. Water. Page 27 Y

EN22 Total weight of waste by type and disposal method. Wastes. Pages 21 to 23 Y

Economic

EC1 Direct economic value generated and distributed, including 
revenues, operating costs, employee compensation, 
donations and other community investments, retained 
earnings, and payments to capital providers and 
governments.

Marketplace. Page 16 Y

EC2 Financial implications and other risks and opportunities for 
the organization’s activities due to climate change.

Climate Change. Page 29 P

EC3 Coverage of the organization’s defi ned benefi t plan 
obligations.

Community. Page 32 Y

EC4 Signifi cant fi nancial assistance received from government. Marketplace. Page 17 Y

EC5 Range ratios of standard entry level wage compared to local 
minimum wage at signifi cant locations of operations.

Marketplace. Page 17 Y

Society

SO1 Percentage of operations with implemented local community 
engagement, impact assessments, and development 
programs.

Community. 
 Pages 32 to 35

Y

SO8 Monetary value of signifi cant fi nes and total number of 
non-monetary sanctions for non-compliance with laws and 
regulations.

Monetary & Non-
monetary Fines. 
Page 35

Y

Legend: 

Y Fully reported

N Not reported

P Partially reported

N/A Not applicable to Omnicane
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